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“Ask Brianna” is a Q&A 
column from nerdWallet for 
20-somethings or anyone else 
starting out. i’m here to help 
you manage your money, find 
a job and pay off student loans 
— all the real-world stuff no one 
taught us how to do in college. 
Send your questions about 
postgrad life to askbrianna@
nerdwallet.com.

Q: I got an offer for my first 
full-time job, and the salary is 
lower than i expected. Should i 
ask for more money?

A: i didn’t negotiate salary at 
my first two jobs after college. 
The first was a government posi-
tion with a set salary limit. When 
i got the offer for my second 
job, at a nonprofit, I’d been out 
of work for months and was 
desperate to move out of my par-
ents’ house. I took the first offer 
the organization gave me, which 
came out to about $25,000 a 
year after taxes — not much to 
live on in New York City.

My hasty acceptance became 
more of a problem the longer i 
worked there. My raises were 
based on the original salary i 
hadn’t negotiated. Eventually I 
was earning less than my peers 
at the nonprofit, many of whom 
had negotiated for higher starting 
salaries and gotten raises on top 

of those. i got a conciliatory “sal-
ary bump,” but i didn’t feel much 
better. i was embarrassed that i 
hadn’t spoken up for myself, and 
I could barely save a dollar after 
paying for rent, food and student 
loan bills.

let my experience be a lesson 
to you: Whether you’re a man or 
a woman, a new grad or a career 
changer, you should negotiate 
when your employer offers you 
less money than you know you 
should be paid.

So why is it so hard to ask 
for more money? Maybe you’re 
worried, like i was, that it will 
make you seem greedy and 
ungrateful, or that the company 
will withdraw its offer. Maybe 
you have no idea how to start 
the conversation.

nearly 60 percent of all 
workers surveyed by the career 
website Glassdoor in May 2016 
took the first salary offer they 
received at their current or most 
recent job. Women were even 
less likely to negotiate than men: 
68 percent of women didn’t 
negotiate, compared with 52 
percent of men.

“The particular challenge is 
that we’re not necessarily taught 
how to do this,” says lisa ernst, 
executive director of Savvy 
Ladies, a New York nonprofit 

that offers financial education 
for women. it can be especially 
hard for women to negotiate, she 
says, because “they don’t want 
to be seen as aggressive and 
unlikeable.”

Some employers, like my first, 
have salary bands they can’t or 
won’t budge on. But in most cas-
es, hiring managers expect you 
to negotiate. i negotiated salary 
at my third job, and I survived — 
and got more money.

Only 6 percent of employers 
said they were never willing 
to negotiate with entry-level 
employees, according to a sur-
vey conducted last year by my 
company, nerdWallet, and the 
recruiting platform lookSharp. 
Three out of four employers 
said they were not only willing 
to negotiate, but had room to 
increase their initial salary offers 
by 5 percent to 10 percent.

To figure out how much you’re 
worth, look up the average start-
ing salary in your role where 
you live. Ask the career services 
director at your school, alumni 
in your field and connections 
you’ve met at industry confer-
ences what the going rate is 
for recent graduates in the job 
you’ve applied for. Check online 
resources like PayScale . Come 
up with a baseline number and 

decide you’ll negotiate if you’re 
offered less.

Then practice what you’ll say 
if the offer is less than what you 
want — do it with a friend, a 
pet or while looking in the mir-
ror. Your script should include 
gratitude, excitement at the 
job opportunity and a specific 
counteroffer. Most importantly, 
say why you deserve more and 
focus on the value you’d bring to 
the company.

For example, your response 
could follow this model: “Thank 
you for the offer, and i couldn’t 
be more excited to join this 
company and to contribute to 
the team. Taking into account 
the market rate for this area, i 
believe that (insert amount) is 
more in line with my skills and 
experience.”

Done respectfully and with 
research to back it up, negotiat-
ing will make you look good. 
A full 76 percent of employers 
told nerdWallet and lookSharp 
that new grads who negoti-
ated seemed confident, while 
only about 25 percent said they 
seemed entitled. Besides, if your 
potential company rescinds its 
offer over a request for an extra 
$5,000 a year, maybe it wouldn’t 
be all that delightful to work for 
anyway.

Ask Briana:
Should I ask for more money at my first job?

Next week, we observe Labor 
Day, a celebration of the Ameri-
can worker. And there’s a lot to 
celebrate, because our workers 
have accomplished great things 
and, in the process, demon-
strated a variety of impressive 
character traits – many of which 
also can be useful to investors. 

For example:
Perseverance – Have you ever 

read about an inventor who 
failed dozens of times before 
finally hitting on a winner? Or a 
scientist who studied the same 
problem for decades before 
discovering a revolutionary 
solution? All kinds of workers 
display this type of persever-

ance, in one form or another. As 
an investor, you, too, will need 
this “stick-to-itiveness” be-
cause you will face challenges. 
Markets will drop, individual 
investments may disappoint, 
tax laws may change, and so 
on. But if you’re patient, and 
you follow a long-term strategy 
that’s based on your needs, risk 
tolerance and time horizon, you 
can overcome those obstacles 
that may be blocking progress 
toward your goals.  

Inquisitiveness – During your 
own work, you’ve probably 
found that you can improve 
your effectiveness simply by 
asking a few questions or 

otherwise learning a little more 
about your tasks at hand. As an 
investor, you’ll also find that 
knowledge is power – because 
the more you know about 
investing and investments, 
the better prepared you can 
be when making decisions. 
Sometimes, this knowledge can 
help you look past the so-called 
experts who are touting the 
“next hot stock.” Other times, 
your curiosity may lead you to 
find new opportunities. In any 
case, learn as much as you can, 
and if you work with a financial 
professional, ask questions – as 
many as necessary. The invest-
ment world is fascinating, and it 

can be complex – but it is also 
understandable to those who 
make the effort.  

Flexibility – When something 
isn’t working, you may need to 
try another approach. Success-
ful workers know this – and so 
do successful investors. Sup-
pose, for example, you have 
been trying to boost your overall 
return by buying and selling 
investments. After a while, you 
may realize that such behavior 
is costly – in more ways than 
one. You will likely rack up fees 
and commissions, you may 
incur the highest rate of capital 
gains taxes (assessed on invest-
ments held less than one year), 

and you will be disrupting any 
cohesive investment strat-
egy you’ve established. Upon 
recognizing these problems, 
you could decide to “switch 
gears” and follow a long-term, 
“buy-and-hold” strategy. That’s 
flexibility – and that’s a great 
attribute for investors.  

Vision – Good workers have 
a clear picture of what they 
want to accomplish – and they 
know what they must do reach 
their goal. As an investor, you 
also need to establish a vision 
of where you want to go and 
how you can get there. So when 
contemplating your retirement, 
try to foresee the lifestyle you 

hope to lead – will you travel 
the world or stay close to home, 
pursuing your hobbies? Then, 
use this vision to help guide 
your actions, such as increas-
ing your contributions to your 
401(k) or IRA, or changing the 
investment mix within these 
accounts. 

Transferring what you learn 
from the working world to the 
investment arena can help make 
investing a less laborious – and 
potentially more enjoyable – 
process. So put that knowledge 
to good use. 

This article was written by Ed-
ward Jones for use by your local 
Edward Jones Financial Advisor.

Investors can learn much from workers
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Investing is about 
more than money.
At Edward Jones, we stop to ask you 

the question: “What’s important to 

you?” Without that insight and a real 

understanding of your goals, investing 

holds little meaning.

Contact your Edward Jones fi nancial 

advisor for a one-on-one appointment 

to discuss what’s really important: 

your goals.

CLASSIFIEdS
HELP WANTED

H o u s e k e e p e r /
Caregiver needed. 
Elderly person needs 
assistance with house, 
cleaning, cooking, laun-
dry and general home 
tasks;driver for general 
transportation services 
in town,services needed 
5 days weekly, hours 
negotiable. Valid driver’s 
license and good driving 
record required, refer-
ences preferred. Call 
254-4434.

FairField inn & 
suites is accepting 
applications for front 
desk, housekeeping, 
laundry, and mainte-
nance through NEWorks 
website: https://
neworks.nebraska.gov/

a&d truCking 
sterling, Co 
LOOKING FOR CDL 
DRIVERS,  2 YRS. 
EXPERIENCE CALL 
(970)522-2713 OR 
APPLY IN PERSON @ 247 
SIERRA VISTA ST.

panHandle publiC 
HealtH distriCt 
is looking for a Public 
Health Nurse/Assistant 
Emergency Response 
Coordinator for up to 
24 hours per week to 
work in our Bridgeport 
location. Responsibilities  
include disease investi-
gation, assisting with 
PPHD’s emergency 
response plan to coor-
dinate efforts within the 
district and State and to 
protect the public from 
disease, epidemics, bio-
terrorism and other pub-
lic health threats.  For 
complete job descrip-
tion  and job applica-
tion form go to  www.
pphd.org.  Please send 
cover letter, resume, and 
completed application 
by September 6 to PO 
Box 337, Hemingford, 
NE  69348.  Competitive 
wage and benefits avail-
able.  We are an equal 
opportunity  employer.

SERVICES
sandy’s Hair House. 

Low Rates. Perms & hair 
cuts. 254-2512

GUN SHOW
brule gun sHoW 
Sept. 10-11 Sat. 9-5, 
Sun 9-3. Raffle: Rugar 
6.5 Creedmoor 308-287-
2528

MISC. 
We buy aluMinuM 
Cans.  WE PAY CASH. 
955 BALL ST, SIDNEY. 
254-7115.

WANTED: Violin teacher 
for an adult beginning 
intermediale student. 
Call Denise (308) 483-
5811.

HOUSE FOR RENT
House For rent. Call 
249-1053

HOUSE FOR SALE
House For sale – 
Nice home.  $129,000.  
1% mortgage - $ave 
thousands!  Valued 
higher. 2477 Parkview, 
Sidney.  3 bedroom, 2 
bath, central air, garage, 

back deck, patio 1,690 
sq. ft.  Quiet neighbor-
hood.  Call 308-249-
0900

DUPLEX FOR RENT
tWo and tHree bed-
rooM duplex apart-
Ments starting at $495 
available at Ft. Sidney 
Apartments.  Income 
restrictions apply. Call 
308-254-0303 for an 
appointment.  EHO.
large 1 bdrM 
duplex Call 254-2512

APT FOR RENT
tWo bedrooM 
apartMents starting 
at $500 now available at 
Crest View Apartments. 
All electric.  Controlled 
access. Washer/Dryer 
hook-ups or coin laun-
dry available.  Most with 
no income restrictions.  
Call 308-254-0303 for an 
appointment. EHO

2 bedrooM & 1 
bedrooM studios 
Starting at $400. All 
utilities included. 9th & 

Jackson St. Call 254-
0913 Remax. 

STATEWIDES
DIRECTOR OF Nursing 
wanted. Callaway Good 
Life Center, Skilled 
Nursing Facility in 
Callaway, Nebraska. 
Contact Vicky Hendricks, 
Administrator, 308-836-
2267, vhendricks-cgl@
gpcom.net, download 
application from www.
callawaygoodlife.org. 
EOE

SKILLED LABOR, Top 
Paid. Tom Dinsdale 
Automotive is hiring 
Auto Techs for vehicle 
repairs & maintenance. 
Immediate openings 
available. Minimum 2 
years experience. Great 
pay & benefits, salary 
negotiable. Apply in per-
son or send resume to 
PO Box 1528, Grand 
Island, NE 68802.

UTILITY EMPLOYEE want-
ed full-time for Village of 
Callaway, NE. Individual 
will assist in the mainte-

nance and upgrade of all 
departments. Call 308-
836-2262 for informa-
tion. EOE

WYNNE TRANSPORT 
Service seeking North 
Platte local/regional 
driver to haul petro-
leum products. $2,000 
sign-on bonus. Class 
A CDL with tanker and 
hazmat endorsements. 
800-383-9330, http://
wynnetr.com/Careers/
Apply_Now/

START LOSING weight 
with Nutrisystem’s All-
New Turbo 10 Plus! Free 
shakes are available to 
help crush your hunger! 
* Call us now at 1-800-
243-6619. *Conditions 
may apply.

A PLACE For Mom. The 
nation’s largest senior 
living referral service. 
Contact our trusted, 
local experts today! Our 
service is Free/no obli-
gation. Call 1-800-516-
5350.

MeatMgrPositions@

gmail.com or call 
308-289-6603 for 
interview.
PROTECT YOUR 
home with fully 
customizable 
security and 24/7 
monitoring right from 
your smartphone. 
Receive up to 
$1,500 in equipment 
free (restrictions 
apply). Call 1-800-
741-6731.
FAST INTERNET! 
HughesNet Satellite 
Internet. High-speed. 
Available anywhere. 

Speeds to 15 mbps. 
Starting at $59.99/
month. Call for 
limited time price. 
1-800-348-4804.
GUITAR WANTED! 
Local musician will 
pay up to $12,500 
for pre-1975 Gibson, 
Fender, Martin and 
Gretsch guitars. 
Fender amplifiers 
also. Call toll free! 
1-800-995-1217.

Sidney Sun-Telegraph recommends that you investigate every phase of investment opportunities. We suggest you consult with your own attorney and ask for free information from the company 
making the offer BEFORE investing any money. Or you can contact the Attorney General’a Office 2115 State Capitol, Lincoln, NE, 68509.

Looking for a position? 
Bell Lumber & Pole may be for you!

Our company is a 105 year old family owned 
and operated business. We are a manufacturer 

of wooden utility poles. We recently opened a treating 
facility in Sidney, NE. (Cheyenne County). 

We are looking for highly motivated candidates with 
initiative to complete a job with excellence. 

We want candidates who are self-starting, reliable 
and dependable. Our company offers a competitive 
wage structure and comprehensive benefit package 

including a pension plan. 

Resumes & applications accepted in person 
at our office.

Bell Lumber & Pole 
Company

9965 Road 34, 
Sidney, NE.

DIRECTOR OF 
COMMUNICATIONS & 
PUBLIC RELATIONS

Northeastern Junior College 
is accepting applications 
for the Director of 
Communications & Public 

Relations. This position will be the primary 
developer of and general manager of all 
communications representing the college. 
A BS in Marketing, Communications or 
related field, Master’s degree preferred. 
Complete position description is located at 
http://www.njc.edu/Human-Resources or 
contact Human Resources at (970) 521-6661. 

NJC is an EEO/AA Employer

INSTRUCTIONAL 
DESIGNER & ACTIVE 

LEARNING SPECIALIST
Northeastern Junior College 
is seeking an enthusiastic 
technology driven individual to 
fill our Information Technology 
Position.  This individual will be 

working with faculty assisting with the integration 
of technology into the classroom. Bachelor’s 
Degree required. This position will remain open 
until filled. Salary range $42,700-$46,300 per 
year, complete information on this position may 
be found on the NJC website at:   
http://www.njc.edu/Human-Resources or contact 
Human Resources at (970) 521-6661. 

NJC is an EEO/AA Employer

VICE PRESIDENT FOR 
ADMINISTRATIVE 

SERVICES
Northeastern Junior College is 
seeking an enthusiastic and  
self-motivated individual that 
possess executive leadership 
skills to fill the Vice President 

for Administrative Services position. Bachelor’s 
Degree required.  Master’s degree in related 
discipline preferred (accounting/finance). This 
position will remain open until filled. Salary 
range $78,000-$99,000. Complete position 
announcement can be found on the NJC website 
at: http://www.njc.edu/Human-Resources or 
contact Human Resources at (970) 521-6661. 

NJC is an EEO/AA Employer.

Sovaldi
Harvoni

Source: FactSet         *estimated Linda A. Johnson; J. Paschke • AP 

Gilead Sciences’ breakthrough medicines that 
cure most hepatitis C patients in just a few months 
started raking in billions almost immediately, 
producing huge returns for Gilead shareholders in 
2014 and 2015.

That growth is history: Revenue from hepatitis 
C drugs Sovaldi and Harvoni 
dropped 12 percent in the first 
half of this year. Insurers have 
extracted bigger discounts off 
list prices that approach 
$100,000 for a full course of 
treatment, fewer new patients 
are starting on the drugs, and 
newer patients need shorter 
treatment courses because they 
aren’t as sick as the first surge 

of patients, says Edward Jones analyst Ashtyn 
Evans.

Now Gilead shareholders want to know what’s 
next, and they’re getting nervous. The company 
missed financial forecasts in both of the last two 
quarters, and its stock is down 30 percent from its 

June 2015 peak.
Evans says investors have 

been waiting for Gilead to use 
some of its cash to acquire 
other companies to expand 
beyond its hepatitis C and 
HIV medicines, specifically in 
the lucrative cancer field. But 
it may be three to five years,  
Evans says, before Gilead’s 
next big hit.

Gilead’s crossroads

Booster shot? After initially sending Gilead revenue 
and profit soaring, sales of hepatitis C drugs are 
starting to tail off. Investors want to know what’s next. 
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Earnings announced



The reason publication of legal notices is required in newspapers is YOU, the citizen. In a Democracy, the government is required to inform you of the public business, because you and 
your neighbors are the basis for government. These notices provide essential information about all local government entities, including schools, cities, villages and counties. A Democracy 

is a system of checks and balances. Your right to know and be informed is a check on government. Public notices shed light on the actions of all governmental bodies, but it’s up to you, the 
citizen, to read them and obtain more information if necessary about the actions that impact you.

Practice Democracy. reaD your LegaL Notices. they’re cruciaL to Democracy.
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L1075
JOINT BOARD WESTERN 

WATER USE MANAGEMENT
In accordance with Section 

84-1411 R.R.S.2009, the Joint 
Board of the Western Water Use 
Management will have a meet-
ing at 1:30 p.m., Wednesday, 
September 7, 2016, at the 
YMCA Trails West Camp, Gordon 
Schaub Activity Center, 1918 
SW Beltline Hwy, Scottsbluff, NE 
69361.  An agenda of the mat-
ters to be considered at such 
date, time and place is kept 
continually current and is avail-
able for public inspection during 
normal business hours at the 
South Platte Natural Resources 
District office, 551 Parkland 
Drive, Sidney, NE 69162 and 
North Platte Natural Resources 
District office, 100547 Airport 
Road, Scottsbluff, NE 69361. 
Individuals with disabilities may 
request auxiliary aids and ser-
vices necessary for participating 
in the meeting by contacting 
the NPNRD office (telephone 
308-632-2749 or email jbish-
op@npnrd.org) or the SPNRD 
office (telephone 308-254-2377 
or email rlhorn@spnrd.org) at 
least three business days before 
the scheduled meeting date.

[Published in The Sidney Sun-Telegraph 
on September 1, 2016.]

L1076
Sidney, Nebraska, August 9, 
2016, A Fair Housing City
A meeting of the Mayor and 

Council of the City of Sidney, 
Nebraska, was convened in 
open and public session at 7:15 
P.M. on August 9, 2016 in the 
Council Room.  Present were: 
Mayor Nienhueser and Council 
Members: Gallaway, Gaston, 
Gay, and Arterburn. Others 
present: City Manager Sadler, 
City Clerk Anthony and City 
Attorney Leef.  Notice of the 
meeting was given in advance 
thereof by publication in The 
Sidney Sun Telegraph, the 
designated method for giving 
notice, a copy of the proof of 
publication being attached to 
these minutes.  Advance notice 
of the meeting was also given to 
the members of the City Council 
and a copy of their acknowl-
edgment of receipt of notice 
is attached to these minutes.   
Availability of the agenda was 
communicated in the advance 
notice and in the notice to the 
City Council.  All proceedings 
shown hereafter were taken 
while the convened meeting 
was open to the attendance of 
the public.

Mayor Nienhueser informed 
the public of the location of the 
posted Open Meetings Act.

Gallaway moved Gaston 
seconded “That the July 26, 
2016 minutes be approved as 
printed.” Roll call vote:  Yeas:  
Gallaway, Gaston, Gay, and 
Nienhueser.

Craig Johnson and Mary 
Kramer of Holmes Murphy, the 
City’s Benefits Broker, present-
ed information for an employee 
health insurance package for the 
next fiscal year.  They reviewed 
the City’s medical claims for the 
current fiscal year, which were 
less than the previous year.   
Their research of the mar-
ket for insurance carriers and 
third party administrators was 
explained, with a recommen-
dation to accept RCI/National 
for the City’s plan at a 11% 
decrease off the current plan. 
Premium cost for the employ-
ees will remain the same, with 
the addition of a drug card and 
physician co-pay.  Optional pro-
grams were TELADOC, a 24/7 
physician phone/internet ser-
vice for at-home consultation 
and prescription capabilities on 
routine conditions. Online appli-
cation must be completed to 
participate in the program.  Also 
available is COMPASS which 
helps with health care shop-
ping, understanding benefits, 
and claims resolution services. 
Consensus of the Council was 
to proceed with preparing docu-
ments for the new plan that 
will be presented at the next 
meeting. Employee meetings 
will be held on August 24th to 
introduce the new options to 
the employees and enrollment 
for the upcoming year which 
begins September 1, 2016.  
Mayor Nienhueser thanked City 
Manager Sadler, Mary and Craig 
for all the details that they pre-
sented on this subject.  He also 
thanked the volunteer Employee 
Health Insurance Committee for 
their commitment to the health 
insurance plan.  Great job!

Economic Development 
Director Tina Hochwender 
presented the Statements of 
Qualifications and bid pro-
posals that were received 
from Economic Development 
Consultants to provide services 
in market analysis, strategic 
planning, site selection, target 
industry and company identi-
fication, freight flow analysis, 
community assessments, rec-
ommendations on site selection, 
target markets and improve-
ments to the economic devel-

opment process and organiza-
tion building.  Four proposals 
were received.  Since the City 
Council’s top long-term and 
short- term goals were for eco-
nomic development, these pro-
posals were solicited.  These 
proposals have also been 
considered by the Economic 
Development Citizen’s Advisory 
Committee and they voted to 
recommend two of the bid-
ding companies; i.e. Foremost 
Quality Logistics (FQL) and 
Creative Economic Development 
Consulting.  Their preference 
however was FQL. Costs will be 
funded by the LB840 Economic 
Development Plan. 

Gaston moved, Gay second-
ed “That the City Manager be 
authorized to negotiate with the 
two top consultants with a do 
not exceed amount of $60,000 
with the option for additional 
services later.” Roll call vote:  
Yeas:  All council members 
present.

Economic Development 
Director Tina Hochwender asked 
for the City Council to set a 
Public Hearing for August 23rd  
at 7:15 P.M.  for the presenta-
tion of the 2017 LB840 Economic 
Development Renewal Process.  
Gallaway moved, Gay second-
ed “That a Public Hearing be 
scheduled for August 23, 2016 
at 7:15 for presentation of the 
2017 Economic Development 
Renewal Process.”  Roll call 
vote:  Yeas:  All council mem-
bers present.

Gay moved, Gaston second-
ed “ SEQ CHAPTER \h \r 1That 
the following claims for July 
2016, are hereby approved and 
should be paid as provided by 
law out of the respective funds 
in the city treasury.” Roll call 
vote:  Yeas:  Gallaway, Gaston, 
Gay and Arterburn.  Nays: 
None. Abstain:  Nienhueser. 
(Abbreviation for claims: aw 
awards, ct contract, du dues, 
eq equipment, ex expenses, in 
insurance, re reimbursements, 
sa salaries, se service, su sup-
plies, tr transfers, tt travel/
training , tx tax, ut utilities)  
Hillside Ventures se 2420.00.

Gallaway moved, Gay sec-
onded “That the following 
claims for July 2016, are hereby 
approved and should be paid 
as provided by law out of the 
respective funds in the city trea-
sury.” Roll call vote:  Yeas:  
All council members present.   
(Abbreviation for claims: aw 
awards, ct contract, du dues, 
eq equipment, ex expenses, in 
insurance, re reimbursements, 
sa salaries, se service, su sup-
plies, tr transfers, tt travel/
training , tx tax, ut utilities) 
21st Century Equipment su 
352.78; A-1 Sports su 158.50; 
Accelerated Receivables ct 
205.52; Ace Industrial su 
307.90; Aikens, Joe tt 51.00; 
Alamar Uniforms eq 1662.88; 
ALS Group eq 2247.00; Altec 
Ind eq 647.76, 2901.15; 
American Environmental se 
1413.63; Anderson Auto Group 
eq 29828.00; Atco Int’l su 
283.00; B&C Steel su 143.08; 
Baker & Taylor su 1854.28, 
18.54; Barker Rinker Seacat 
Architecture ct 11911.84; 
Bomgaars su 223.69, 238.10, 
137.47; Borgmann, Chad tt 
51.00; Bush, Jim tt 280.50; 
Butler, Josh tt 58.93; C&M 
Golf su 28.86; Cabela’s su 
168.70; Cardmember Service 
su 1615.40,  2567.23; Carolina 
Software du 200.00; Caselle ct 
1594.00; Cash-Wa su 379.09, 
720.86, 71.22; CenturyLink se 
97.89; Chappell Register du 
22.00; Charter se 23.74, 82.20, 
87.99; Cheyenne Co Chamber 
ct 1943.04; Cheyenne Co Comm 
Cntr ct 10000.00; Cheyenne 
Co Emergency Comm Cntr ct 
29906.76; Cheyenne Co Treas 
se 2252.10; Chief su 3621.49; 
Childers, Cody tt 327.00; 
Childers, Phillip se 280.00; City 
of Sidney su bd ut 620.72, 
67.03, 19750.00, 537.50, 
4962.53, 195.15, 59.25, 148.32, 
7341.35, 2369.40, 178.50, 
1098.95, 228.45, 503.09, 
14799.01, 702.03, 12431.02, 
89.25; re 103492.50, 138.60; 
sa in 114866.55, 119001.51, 
13369.46, 14442.31, 15937.26, 
16126.07, 27489.88, 29136.58, 
14042.80, 14701.69, 7010.71, 
7598.72, 5921.03, 65041.25, 
1042.89, 13266.08, 766.94, 
9466.80, 2267.27, 25023.70, 
726.49, 7817.49, 842.61, 
8550.95; Clothes Hamper se 
420.00, 132.00; Cobitco su 
620.01, 99980.18; COMPanion 
du 195.00; Consolidated Mgmt 
su 177.74, 169.00; Contractors 
Materials su 117.00; Country 
Printer su 358.00; Cranmore 
Pest Control se 371.00, 90.00, 
245.00; Croell Redi-Mix su 
232.20; Culligan su 19.95, 
215.35, 7.50, 29.95; Danko 
Emergency Equip su 132.00; 
Darin’s Auto se 763.74; Day 
& Night Plumbing su 2670.00; 
Demco su 363.59, 7.95; Dept 
of Energy ut 25388.19; DHHS 
re 410.34; Design Solutions 
eq 24052.00; Digital Alley eq 
3060.00; Dorman, Ray tt 15.00; 

DP Electronics su 696.94, 
139.74; E&S Auto su 589.11, 
402.77, 861.79, 206.67, 
867.75; Eakes Office se 233.05; 
EBSCO su 1231.82; Elan 
Visa su 711.60, 4.00, 74.95, 
80.99; Engineering Unlimited 
se 2197.16; Enviro Service 
su 132.00; Environmental 
Resources du 273.00; Fedex 
se 32.71; Finney’s su 2418.70, 
203.44, 82.49, 714.78, 443.18, 
195.75; Foster Lumber su 
222.89, 73.48, 54.93; Fremont 
Nat’l Bank ct 19842.50; 
Frenchman Valley su 74.41, 
8170.70, 1689.07, 2469.36, 
1116.15, 687.98, 235.29; Front 
Range Fire su 154.97; Gale/
Cenage Learning su 331.35; 
Galeton Gloves su 382.52, 
385.63; Galls su 124.85; 
Gempler’s su 254.20; GLEC du 
525.00; Graff’s Turf su 262.50; 
Grainger, WW eq 844.50; 
Guideposts su 41.85, 11.37; 
Hamilton Telecomm se 162.85, 
99.90, 49.95; Hardy Pro Air eq 
1856.76; Hawkins eq 5452.04, 
1934.15; Hochwender, Tina tt 
126.90, 225.16; Holiday Inn se 
449.85 se 166.00; Hometown 
Leasing ct 978.32; Houk, Jason 
tt 15.00; Hrbek, Chad tt 170.44; 
Huber & Assoc se 84.00; Ideal 
Linen su 27.79, 593.43, 51.93, 
73.14, 26.41, 85.79; Interstate 
Batteries su 77.25, 104.60, 
96.57; Int’l Code Council du 
66.98, 135.00; Intoximeters su 
180.25; IPMA – HR du 149.00; 
Jirdon Agri Chemicals su 
704.58, 9.97; JJ Keller & Assoc 
se 995.00; Johnson, Kris re 
198.88, 447.84; Journal Office 
Supply su 35.00; JT Heating 
se 661.33, 31.06; Kevin’s 
Custom Elec se 40.85, 102.00; 
Kriz Davis eq 529.98; KSID se 
35.00; Kubo, Kevin tt 110.25; 
LL Johnson Distr eq 2938.32; 
Lacal Equip su 99.26, 185.20; 
Langley Trucking su 22891.68; 
League of NE Municip du 325.00; 
Leal, Ron ct 450.00; Live View 
GPS ct 519.00; Loghry, Justin 
tt 51.00; MC Schaff & Assoc 
se 24214.00; Martin Marietta 
Materials su 22891.68; Martin, 
Dawn re 287.72; Matthes Joan 
ct 625.00; Michael Todd & Co su 
523.03; Miller & Sons Golf Carts 
su 432.03; Miller Office Products 
su 734.47, 64.47, 21.49, 19.99; 
Municipal Energy ut 509835.22; 
NAPA su 28.64, 488.47, 120.39,  
SEQ CHAPTER \h \r 131.19; 
NE Code Official Assoc du 
125.00; NE Dept of Revenue 
tx 79101.73; NE Public Health 
Environmental Lab su 264.00; 
NE Safety Council du 350.00; NE 
Secretary of State/Notary Div 
se 30.00; NE T&T se 1506.43, 
129.20, 200.61, 304.09, 
170.55, 156.51; Nebraska Link 
se 90.00; Nebraskaland Tire 
su 24.50, 111.13; Nienhueser 
Constr se 7318.46; NMC eq 
840.17, 2025.95, 21.55, 
90.94; Northwest Pipe Fittings 
eq 2426.05, 18.75; NuCO2 
su 151.30, 70.25; OCLC su 
200.71; Old Dominion Brush 
su 762.89; Olsen, Eleanor ct 
275.00; One Call Concepts se 
79.64, 79.63; Palmer, Mike tt 
64.25; Parnell, Lisa re 231.26; 
Pepsi Cola of WNE su 177.40, 
310.15; Perfection Door se 
130.00; Performance Auto se 
243.44; Pittam Body Shop 
se 500.00; Plainsman Elec se 
1100.00, 2250.00; Points West 
Ins in 40.00, 563.00, Pond 
World Distr su 339.71; Prairie 
States Comm se 20.00; Quill su 
488.68, 34.99; RCIS du 896.00; 
RDJ Spec su 282.31; Region 1 
OHD se 260.00; Regional West 
Med Cntr ct 5948.66; Respond 
First Aid Sys su 118.78, 114.20, 
61.09; Rood’s Tire su 632.78; 
Sandberg Imp su 193.05, 
309.82; Scotties Potties se 
700.00; Segelke Janitorial ct 
1050.00; Segelke, Carla ct 
1050.00; Sherwin Williams su 
1982.91; Showcases su 380.00, 
30.40; Sidney Reg Med Cntr se 
326.40; Sidney Sun Telegraph 
se 5.73, 2085.61, 109.00, 
58.52; Sidney Vol Fire Dept 
re 2649.19; Simon Contr su 
534.99, 2506.10; SOA Ent se 
906.25; Sonntag Goodwin & 
Leef ct 5577.32; Sonny’s Super 
Foods su 27.63; Source Gas 
ut 3107.59, 215.79, 58.91, 
37.13, 117.79, 72.33, 29.44, 
29.44; Spic & Span Cleaners su 
1158.00; Splish Splash Car Wash 
se 242.78, 8.00, 10.00; Star 
Herald se 12.98; Stone, Eloise 
ct 400.00; Swire Coca-Cola se 
340.08; Telnet du 180.00; North 
Platte Telegraph se 161.20; 
Thompson Co su 211.74, 85.36; 
Thomson Reuters du 200.00; 
Tremain, Kurt se 250.00; USPS 
se 677.66; USA BlueBook su 
324.50; Verizon Wireless se 
761.13, 1086.28, 70.73, 33.37, 
194.46, 100.11; WalMart 
su 202.11; Wesco Distr eq 
1913.50; Western Enterprises 
eq 12000.00; Wheat Belt PPD 
ut 9935.73; White Bluff Vet 
Hosp se 866.70; Wolford, Marie 
rt 916.47; Woods & Aitken se 
1579.50; WPCI se 143.10.

Arterburn moved, Gallaway 
seconded “That the Budget 
Reports for July, 2016 for all 
City Departments be approved.”  

Roll call vote:  Yeas:  All council 
members present.

Comments:
City Manager Sadler report-

ed the income for the Aquatic 
Center to date.  Budgets and 
preliminary bonding is keeping 
us busy.

Council Member Gallaway 
thanked Ed and the staff for 
the presentation of the budget.  
Council Member 

Gaston also thanked the 
staff regarding the budget and 
thanked the employees who 
served on the Health Insurance 
Committee.

Mayor Nienhueser reminded 
everyone that the budget work-
shops continue at 8:00 a.m. on 
August 10th and 23rd  as well 
as the public hearing on same 
at 7:15 on September 13, 2016.

Meeting adjourned at 8:21 
p.m.
/s/Mark Nienhueser MAYOR
ATTEST: /s/G.F. ANTHONY, 
CITY CLERK

[Published in The Sidney Sun-Telegraph 
on September 1, 2016.]
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Nebraska, August 9, 2016 A 

Fair Housing City
A special meeting for the 

purpose of budget workshops 
with the Mayor & Council of 
the City of Sidney, Nebraska, 
was convened in open & pub-
lic session at 1:15 P.M. on 
August 9, 2016 in the Council 
Room.  Present were: Mayor 
Nienhueser & Council Members: 
Arterburn, Gaston, Gallaway 
& Gay. Others present: City 
Manager Sadler & City Clerk 
Anthony.  Notice of the meeting 
was given in advance thereof 
by publication in The Sidney 
Sun Telegraph, the designat-
ed method for giving notice.  
Advance notice of the meeting 
was also given to the members 
of the City Council.  Availability 
of the agenda was communi-
cated in the advance notice and 
in the notice to the City Council.  
All proceedings shown hereafter 
were taken while the convened 
meeting was open to the atten-
dance of the public.

Mayor Nienhueser informed 
the public of the location of the 
posted Open Meetings Act.

Budget Workshop:
City Manager Sadler pref-

aced the budget workshops with 
an overview of his first time thru 
the City of Sidney’s budget pro-
cess.  One of his main concerns 
was that the Electric Fund and 
the General Fund are probably 
paying far more than their fair 
share of costs, and that over the 
next couple of years he would 
like to work toward rectifying 
this situation. The burden of 
paying for administration should 
be shared by all.  Therefore, 
supplies and postage issues are 
addressed in each budget for 
this year.  Also, of the three 
departments that are request-
ing an additional employee, only 
one will been seen in this year’s 
budget due to the ongoing 
uneasiness of Sidney’s econo-
my.  If that straightens out, the 
issue of the other two additional 
employees will be addressed at 
that time.  Another change will 
be seen in the Special Projects 
category where programs will 
be expanded to include more of 
the requests for funds from out-
side the municipalities depart-
ments that are currently scat-
tered throughout the General 
Fund departments.  This coming 
year will also see a reduction 
in the number of vehicles in its 
General Fund fleet.  A philo-
sophical issue that Mr. Sadler 
would like to see implemented 
is the creation of a reserve 
for equipment purchases rather 
than borrowing funds or pur-
chasing all in one year.

City Manager Sadler then 
proceeded to review each 
department’s budget as fol-
lows:  

Aquatic Center’s proposed 
budget for this next year is 
$152,620 vs. $4,536,409 for 
last year that included the new 
Aquatic Center.  Department 
Head Tom Von Seggern was 
present to assist with ques-
tions, such as the labor force 
problems and how they will be 
addressed for next season.

Cemetery’s proposed budget 
is $176,785 vs. $173,851 for 
last year.  This year’s budget 
includes a new mower and an 
improved security system.

Park’s proposed budget is 
$911,528 vs. $1,065,002 for 
last year.  This year’s budget 
includes a Park Study.  Also, 
the Living Memorial Gardens 
has been transferred to the 
Special Projects budget.  Park’s 
Department requested an addi-
tional employee, but it is not in 
the currently proposed budget.

Fire Department’s pro-
posed budget is $726,024 vs. 
$160,044 for last year’s.  This 
year’s budget includes $485,000 
for a new fire truck.

General Administration’s 
proposed budget is $1,779,900 
vs. $2,265,274 for last year’s 

budget.  This is one of the 
budgets that had a request 
for funds that really belonged 
in the Special Project budget.  
This includes the fireworks dis-
play and insurance, the ambu-
lance subsidy, Chamber of 
Commerce & Compass and the 
Communication’s Center.  

Library’s proposed budget is 
$677,972 vs. $514,251 for last 
year’s budget.  The proposed 
budget included $160,000 
towards a new bookmobile.  
Andrew Sherman, Library 
Director, was present and par-
ticipated in a discussion re:  the 
County is providing some of the 
expense for a new bookmobile 
since in the past that was under 
their ownership.

Golf Department’s pro-
posed budget is $$566,824 vs. 
$589,656 for last year’s budget.  
An additional employee was 
requested for this department 
but is not included in the cur-
rently proposed budget.

Police Department’s pro-
posed budget is $1,807.076 
vs. $1,889,466 for last year’s 
budget.  Discussion was 
held in regards to the Police 
Department’s building.  Since 
funds are not available for a 
new building, the proposed bud-
get includes some minor remod-
eling of the east entrance to 
better utilize the space that is 
there.  Other items included 
were replacement cars and a 
new file server.  Police Chief 
Aikens was present and pro-
vided information regarding the 
radio systems.

Economic Development 
Department’s proposed budget 
is $172,570 vs. $$150,000 for 
last year’s budget. 

Inspection Department’s 
proposed budget is $167,589 
vs. $212,343 for last year’s 
budget.  Building maintenance 
for the Municipal Building was 
transferred to this department.

Transportation Department’s 
proposed budget is $262,327 
vs. $290,021 for last year’s 
budget. $6,000 for the City’s 
share of a new bus for the Stage 
Line was included in the pro-
posed budget.

Special Projects’ proposed 
budget is $3,045,000 vs. 
$3,900,000 for last year’s bud-
get. Includes the transfer of 
Memorial Gardens, Chamber of 
Commerce, Fireworks Display 
and Insurance, Ambulance 
Service and the Communication 
Center.

Street Department’s pro-
posed budget is $6,105,251 
vs $10,209,444 for last year’s 
budget.  The 13th Street con-
struction project in the amount 
of $2,850,000 was included 
in the proposed budget.  This 
department is basically funded 
by the Nebraska Department 
of Roads ($753,921), by prop-
erty tax (151,000) and by 
sales tax ($516,160 annu-
ally).  Discussion was held as 
to the use of the three year’s 
worth of sales tax.  The storm 
water sales tax is also receipted 
and disbursed thru the Street 
Department’s budget.

Electric Department’s pro-
posed budget is $10,127,820 
vs. $10,072,286 for last year’s 
budget.  A new position has 
been included in this budget; 
i.e. electrician/lineman, which 
would be funded partially from 
fees charged for this service to 
the customers. The expectation 
is that this position would make 
more than it would cost.  

Gaston moved, Gallaway 
seconded “That that the new 
position be approved for the 
Electric Department.”  Roll call 
vote:  Yeas:  All council mem-
bers present.

Water Department’s pro-
posed budget is $3,605,200 vs. 
$6,126,590 for last year’s bud-
get.  The large water project 
was begun in the last fiscal year 
and, hopefully, will finish this 
coming fiscal year.  Said project 
is financed with an SRF Loan 
from the Nebraska Department 
of Environmental Control. 
Another project is to relocate 
water lines at the Jennifer Lane 
interchange.

Sewer Department’s pro-
posed budget is $1,755,100 
vs. $1,139,507 for last year’s 
budget.  The proposed budget 
includes $60,000 for a used 
dump truck and $600,000 for 
WWTF drying beds, contingent 
on receiving a SRF loan, etc.

Solid Waste Department’s 
proposed budget is $1,845,179 
vs. $2,032,327 for last year’s 
budget.  A $220,000 truck was 
purchased out of the last year’s 
budget. Discussion was held re:  
the contract with Raffleson for 
mulch out of our wood pile.  
A review of that contract was 
advised.  

City Manager Sadler reviewed 
the employee’s health insurance 
package information that will be 
presented by Holmes Murphy 
at the 7:15 p.m. meeting.  He 
also reviewed a proposal from 
R. Baird for underwriting service 
for the City’s bonding.

The meeting adjourned at 
4:45 p.m.
/s/Mark Nienhueser MAYOR
ATTEST: /s/G.F. ANTHONY, 
CITY CLERK

[Published in The Sidney Sun-Telegraph 
on September 1, 2016.]
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Nebraska, August 10, 2016 A 

Fair Housing City
A special meeting for the 

purpose of budget workshops 
with the Mayor & Council of 
the City of Sidney, Nebraska, 
was convened in open & pub-
lic session at 8:00 A.M. on 
August 10, 2016 in the Council 
Room.  Present were: Mayor 
Nienhueser & Council Members: 
Arterburn, Gaston, Gallaway 
& Gay. Others present: City 
Manager Sadler & City Clerk 
Anthony.  Notice of the meeting 
was given in advance thereof 
by publication in The Sidney 
Sun Telegraph, the designat-
ed method for giving notice.  
Advance notice of the meeting 
was also given to the members 
of the City Council.  Availability 
of the agenda was communi-
cated in the advance notice and 
in the notice to the City Council.  
All proceedings shown hereafter 
were taken while the convened 
meeting was open to the atten-
dance of the public.

Mayor Nienhueser informed 
the public of the location of the 
posted Open Meetings Act.

Budget Workshop:
Presentations by special 

interest groups were heard at 
this time as follows:

Cheyenne County Historical 
Association Roger Jorgensen 
and Duane Nightingale present-
ed their request for $5,000 or 
for assistance with the City’s 
utilities bill. The history of the 
struggles that the museums 
have due to lack of funds was 
discussed. 

Denise Wilkinson, Director of 
the Cheyenne County Chamber 
of Commerce and the High 
Plans Compass presented their 
request for the next fiscal year 
in the amount of $30,000.  The 
Compass is in need of upgrad-
ing and they will try to get that 
done this year.  The City would 
like more retail community 
development from the Chamber.  
It was decided that a commit-
tee be formed to discuss what 
each entity expects of the other 
and come up with a compro-
mise.  Council Members Gaston 
and Arterburn volunteered to 
be City representatives on this 
committee.

Denise also presented infor-
mation regarding Sidney’s 
Sesquicentennial which will be 
August 18, 19, and 20, 2017. 
This weekend coincides with the 
next solar eclipse, which should 
also bring a lot of people to 
this part of Nebraska. There is 
$20,000 in this year’s City bud-
get for this celebration, which 
represents two years of budgets 
accumulating.

Phyllis Tuzicka gave a report 
on the 2016 Gold Rush cel-
ebration and their request for 
$5,000 again for 2017.

Kathy Scripp, long-time 
member of the Living Memorial 
Gardens committee, presented 
their financials for this year 
and their request for the com-
ing fiscal year in the amount of 
$4,000.  She also explained how 
the rental of the Gazebo that is 
in the Gardens is handled thru 
the Community Center.

Kathy Wilson and Marla 
Ellwanger were present 
to request $20,000 to fin-
ish Camp Lookout before the 
Sesquicentennial celebration.

Heidi Gillespie appeared 
without a budget yet for the 
Communications Center.  She 
answered questions that the 
Council had in regards to the 
Center.

Randy Meininger gave a 
report on this fiscal year for 
the Ambulance Service and that 
there would be no increase for 
the coming year.   

The Council reviewed all of 
the Special Interest requests.  
The Cheyenne County Historical 
Association was not put in the 
budget.  They also spoke on 
Hickory Square possibilities and 
hoped it would be in the Park 
Master Plan.  They felt we need 
to review our contract with the 
Community Center. Discussion 
on the proposed health insur-
ance package was held.  The 
Council will be provided updated 
budget sheets as soon as pos-
sible.  The next time budgets 
will be reviewed is on August 
23, 2016.  At that time, a 
finalized budget needs to be 
ready in order to advertise for 
a public hearing re:  same on 
September 13, 2016. 

The meeting adjourned at 
10:30 a.m.
/s/Mark Nienhueser MAYOR
ATTEST: /s/G.F. ANTHONY, 
CITY CLERK

[Published in The Sidney Sun-Telegraph 
on September 1, 2016.]

Sidney Sun-Telegraph recommends that you investigate every phase of investment opportunities. We suggest you consult with your own attorney and ask for free information from the company 
making the offer BEFORE investing any money. Or you can contact the Attorney General’a Office 2115 State Capitol, Lincoln, NE, 68509.
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